 MEMORANDUM OF UNDERSTANDING-
ULy P BETWEEN

The Department of Labor and Employment of the Republic of the
Philippines
(Hereinafter referred to as the “DOLE"™)

-and-

The Ministry of Employment and Immigration of Alberta
(Hereinafter referraed to ag “E&I")

CONCERNING COOPERATION IN HUMAN RESOURCE
~ DEPLOYMENT AND DEVELOPMENT

WHEREAS the mandate of the DOLE is to promote gainful employment
opperiunities, develop human resources, protect Workers and promote their
welfare, maintain industrial peace, and manage the migration of Filipine
Workers for overseas employmerntd;

WEHEREAS the mission of E&I is to contribute to the long-term sustainability
of the economy by helping to ensure Alberta has a skilled workforce,
productive and safe workplaces, and by helping to improve the well-being of
Albertans.

WHEREAS the DOLE wishes to assist Alberta in addressing the human
resource needs that exist in light of skills and labour shortages in the
provinges;

WHEREAS E&l wishes to emable Filipino Workers, residing within or
outside the Philippines, to enter Alberta under a process that is effective,
clearly communicated to Employers and Workers, and protects the rights of
workers.

THEREFORE E&l and the DOLE (herein after jointly referred to as the
“Participants”) have reached the following understanding for their
collaboration and cooperation in the exploration of opportunities for labour
and human resource deployment and development. :

.y DEFINITIONS

In this Memorandum of Understanding (MOU) the following definitions
apply:




“Employer” refers to an Alberta employer who:

a) Has a positive Labour Market Opinion issued by the Government of
Canada,-or

b} Is recruiting to a position that is exempt from the Labour Market
Opinion process in accordance with the Canada-Alberta Temporary
Foreign Worker Annex, or

¢} Has been approved an allocation under the Alberta Immigrant
Nominee Program, and intends to recruit Filipino nationals for
employment in Alberta.

“Employment Agency” refers to a person or agency designated by the
Ministry of Service Alberta as an “Employment Agency” under the Fair
Trading Act.

- “Sending Agency” refers to a private recruitment agency in the Philippines
that has the DOLE authority or license to recruit, select and send Workers
who want to be employed under the Government of Canada’s Temporary
foreign Worker Program and/or immigrate under the Alberta Immigrant
Nominee Frogram.

“Worker” refers to a Filipino national, whether residing within or temporarily
outside the Philippines, who has signed or intends to sign an employment
coniract with an Alberta Employer, with the objective of working as
temporary foreign worker under the Government of Canada’s Temporary
Foreign Worker Program and/or immigrating to Alberta under the Alberta
Immigrant Nominee Program.

B. v/ COOPERATION PRIORITIES
1. The Participants will regularly determine their shared priorities for
collaboration and cooperation. This may include, but is not limited

to, initiatives that aim to:

a) Ensure that Alberta’s occupational standards are met
through training and credential recognition activities;

b) Expedite the approval of selected individuals for
employment opportunities in Alberta;

¢) Promote sound and equitable recruitment and employment
practices;
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