m EDITORIAL m
Superpay for ¢
supermaids

SERIOUS contradiction, apparently caused by naiveté
or dishonesty or both, has infected nongovernment
efforts to improve the lot of household helpers.

While some groups have been clamoring for the passage
of a bill raising the wages of domestics working in the Phil-
ippines, others have protested against government efforts
to increase the minimum salaries of those deployed abroad.

The legislative measure aimed at increasing the wages of
locally-employed domestic helpers is premised on human
rights, and is meant to align existing norms with the higher
standards required by the principle of emancipation.

The bill’s progress in the halls of Congress is a testament
to the unwavering efforts of nongovernment organizations
to advance the human rights of domestics. The Senate re-
cently approved the measure, taking the cause of raising
domestics” living standards a step closer to reality.

To be sure, a P2,000 minimum monthly pay isn’t enough,
especially in Metro Manila. That amount translates to a
measly daily wage of about P67, way below the mandated
average of P250. However, the adjustment is a big im-
provement over the P800 minimum now obtaining for lo-
cal domestics.

But while things are looking up for them, the same can-
not be said of their peers deployed in other countries. A
Palace initiative meant to raise the wages of household
helps working abroad has come up against opposition
from nongovernment groups supposedly working to up-
lift their lives.

These groups surprisingly have marshaled free mar-
ket-inspired arguments to push for their cause. They say
increasing the minimum wage for domestics ‘aPfoad
would price them out of the market, as Indonesidgaand
other nationals are more than willing to do the same job
for less the pay. o ;

This argument reminds us.of employer groups who buck
anotherpendinglegislation-aimed at raising the national

minimum wage: But should we align local employers’ in-

terests with those of overseas-based domestics? | .
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We think not. Local employers’ opposition to raisi:fg'tlfg‘g_,
national minimum wage by legislation is driven by eco-
nomic realities and the structural weakness of most Pk.uhp-g:_
pine enterprises. To reprise an argument wesTaised lS’aiF-
earlier editorial, not all businesses enjoy the double-digit’
profit growth reported by blue-chip firms, since many are
small and medium enterprises whose margins are narrower
owing to the great number of players in their industries. i

Despite this, their workers still have recourse to reglong
tripartite boards or to collective bargaining for :ageha -
justments. Not so for domestics working abroad, whiose
only recourse is the Philippine embassy or consulate, w mc:u
in any event, can’t enforce an employment cor}t}t‘:ﬁﬁ to

ich it isn't a party.
W?l:? Palace pFan tyo require a minimum w?gefforl ?}Yer-
seas domestics is aimed at obtaining parity o]:‘ itese
workers who are employed in so-called 3D wor :h tia-
tions. The matter of pricing them out of the markgt,,__ here-

fore, is worth pursuing if that is a market for
grading and dangerous jobs, from which oh
pulous recruiters benefit. . f. i
From a strategic trade perspective, therefore,
sense to secure the premium niche for Flhﬁ:l}:@
by demanding a higher minimum wage.. Ay
policy provides incentives for everyone 1n tigs
from the recruiter to the applicant—to _I(_msl
ployment. This will result in better’wor: - Al
ditions for domestics ab';oacl, and }_vouh
tragedy of 16-year-old girls retut_l'l;l 85
worse, in caskets. ¢k



