



































(9.3) Either party may terminate this contract on the ground of illness, disease or injury suffered by the
Worker, where the latter’s continued employment is prohibited by law or is prejudicial to his/her health as
well as to the health of the employer and his/her household, as evidenced with a medical report issued by
official authorities, the repatriation expenses shall be shouldered by the employer.
(9.3). Maaaring tapusin ng sinuman sa magkabilang panig ang kontratang ito dahil sa sakit,
pagkakasakit o pagkakasugat ng Kasambahay, na ang patuloy na pagtatrabaho ng huli ay ipinagbabawal
ng batas o makaaapekto sa kaniyang kalusugan at kalusugan ng kaniyang Employer at ng pamilya nito,
na pinatunayan ng ulat medikal na inilabas ng awtorisadong opisyal. Ang gastos sa pagpapauwi ay
babayaran ng kaniyang ahensiya o ng Employer.
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Tenth: Within the 1% 3 months of the employment, the Office (b/Employer) shall solely bear all costs,
should the worker appear to have any contagious or dangerous diseases, or to be physically unfit for the
job, or in case of female worker to be pregnant. In such case, the Office shall solely bear any recruitment
costs incurred by the employer, as well as repatriations costs and any fees associated therewith.

Ikasampu: Sa loob ng unang tatlong buwan ng paninilbihan, ang tanggapan (b/Employer) ang sasagot sa
lahat ng gastusin kung ang Kasambahay ay may nakahahawa o mapanganib na sakit, o hindi kaya ng
kalusugan ang trabaho, at kung ang babaeng Kasambahay ay buntis. Sa ganitong pangyayari, ang
ahensya ang mananagot sa lahat ng ginastos ng Employer, gayundin ang gastos sa pagpapauwi ng
Kasambahay at anumang kaakibat na bayarin.
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Eleventh: In case the worker dies, repatriation of the worker’s remains and personal belongings to the
Philippines will be covered by repatriation insurance. Repatriation will be undertaken as soon as legally
possible and without undue delay. In case the repatriation of remains is not possible, the same may be
disposed or after obtaining the approval of the worker’s next of kin and the Philippine Embassy.
Ikalabing-isa: Kung sakaling bawian ng buhay ang Kasambahay, ang paghahatid ng kaniyang labi at mga
gamit sa Filipinas ay saklaw ng /nsurance. Isasagawa ang paghahatid sa labi sa pinakamabilis na panahon
alinsunod sa batas at walang pagkabalam. Kung sakaling hindi maiuwi ang labi, ito ay ipalilibing
pagkaraang sang-ayunan ng kaniyang pinakamalapit na kaanak at ng Embahada ng Filipinas.
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Twelfth: Upon the expiration of the contract and the work term, both parties are obligated to conduct
quittance of all labor rights between the parties, which must be signed at the Ministry, while each party
shall maintain his/her proprietary copy according to the respective form.

Ikalabing-dalawa: Pagkatapos ng kontrata at ng dalawang taong napagkasunduan, ang magkabilang
panig ay obligadong humarap sa Ministri ng Paggawa upang lagdaan ang pagtatapos ng kanilang
karapatan sa paggawa sa bawat isa, ang bawat panig ay magpapanatili ng kanilang kopya ng nilagdaan.
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Thirteenth: In the emergence of any dispute between the parties, such dispute shall be settled amicably
before Labor inspectors, within the soonest possible time, or before the committee on settlement of issues
related to non-Jordanian domestic workers' employment with the participation of the Philippine
Embassy/POLO. In case of inability to settle such dispute, then the same shall be referred to judicial
authorities.
Tkalabing-tatlo: Kung magkaroon ng hindi pagkakaunawaan ang magkabilang panig, ang nasabing usapin
ay ayusin sa harap ng /abor Inspector sa lalong medaling panahon o sa komite sa pag-aayos ng mga
usapin sa Kasambahay na hindi Jordanian, kasama ang Embahada ng Filipinas/POLO. Kung sakaling hindi
maayos ang nasabing usapin, ito ay idudulog sa korte:
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Fourteenth: This contract was concluded on the............... day of the month of.....cccocvenenn.o.
corresponding to..

Ikalabing-apat: Ang kontratang |to ay plnagtlbay at nilagdaan ngayong ika___, buwan ng
taong ayon sa g
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Employer Worker
Employer Kasambahay
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Jordanian Recruitment Agency
Ahensiya
Ul Bl

Official Seal & Signature of the Embassy
Opisyal na Tatak at Lagda ng Embahada
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